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This is the 2" graduate course in the International Economics sequence. In contrast to the 1%
course in this sequence, which provides a perspective on how the field has evolved and has an
emphasis on theory, this course primarily covers very recent contributions to both the theories
and empirics of international trade. It aims to consolidate the tools and models learned in the
introductory course. By the end of the semester, students are expected to know the big picture
of the most recent development of literature and modern approaches. Students should also have
a better understanding of what a good trade paper should be and how to identify and start their
own research.

Prerequisites
This course is targeted at second-year (and higher) graduate students in economics. Students

are expected to have completed first-year micro and macro theory courses and have good
knowledge in the core trade theories.

Grading
Classes will consist of lectures by myself, student presentations, and discussion. Students’

grade will be computed based on the following:

1. Paper presentation (25%): Roughly from the third week of class on, there will be student
presentations in class, in the form of a short seminar. The paper can either be chosen from
the syllabus on a topic of your interest or you can suggest a paper. You need to discuss your
choice with me.

2. Class participation (20%): Those who are not presenting should carefully read the paper
that will be presented that day and write-up 3 slides for class discussion.

3. Referee report (15%): You are required to write a 2-4 page referee report on one of the
recent job market papers in international economics or one recent NBER working paper.

4. Research proposal and in-class presentation (40%): The proposal should motivate a
question related to the course and discuss existing research that is related to that question.
It is also expected to include strategy and approach, and potential data sources. The
presentations will take place during the last 2 weeks of class.
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