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2011 Monitor Group Campus Recruitment

Monitor Group is a leading global strategy consulting firm. Founded in 1983 by Professor
Michael Porter, along with other Harvard Business School professors and experienced
consultants, Monitor works to help its clients grow.

Monitor Group works with leading companies around the world, including many in the
Global Fortune 500, helping them to develop long-term strategies for growth. Our
success is based on our demonstrated ability to help clients become leaders in their
respective industries. We have long-term working relationships with over 80% of our
clients, who continue to engage the Monitor Group for assistance in resolving their most
pressing business needs. Outside the commercial sphere, we also work with governments
on national economic development, and with non-profits, helping to increase their social
impact.

Monitor Group has worked in China since 1993, consulting with Chinese and multi-
national companies, as well as with government entities. We have carried out
engagements across major industries, addressing business, regional, and national issues
that have driven China's dramatic economic growth for the past decade. Our China team,
including consultants in our Beijing, Shanghai and Hong Kong offices, is made up of
professionals with extensive experience in China, Asia, and around the globe.

Monitor Group would like to invite all outstanding graduates to apply for our Consultant
position in our Shanghai or Beijing offices. Entry-level consultants will become an
integral part of project teams and work alongside our experienced consultants in
delivering value to our client. The consultant experience with Monitor Group serves as a
key foundation for new graduates to develop consulting skills in a wide variety of
industries and client settings. As entry-level consultants, you can typically expect to take
on more senior consultant roles after one year, given demonstrated skills and professional
progress.

To support your growth and development, we offer structured and on-the-job training
programs throughout the year:

e Regional orientation on Monitor values and professionalism

e Classroom training on consulting "trade crafts.” For example, business writing,
research, modelling, slide writing and story lining

e Case team project experience and structured feedback for development

On top of this, the truly global environment allows entry-level consultants to both
contribute to and benefit from state of the art intellectual capital in distinct strategic
domains and a wide range of opportunities across different countries in the region.

What we look for:

e Applicants who demonstrate superior academic and extracurricular records from
outstanding universities all over the world



e Excellent Chinese and English proficiency
e Outstanding analytic and communication skills, as well as team spirit

If you want to apply for the consultant position in our Shanghai offices, please submit
cover letter and resume (both English and Chinese), school transcripts (if you
cannot submit a copy of your official transcript before our deadline, the downloaded
transcript from your school’s official website is also acceptable) to
Recruiting_Shanghai@Monitor.com. If you want to apply for the position in our Beijing
office please send the application to Recruiting_Beijing@Monitor.com,with subject
format as “ 2011 Monitor Recruiting - Your Name - Your School Name”.

Deadline for the first round: OCT 26, 2011

For more information about Monitor Group, please visit our website at
WwWw.monitor.com

For information about Monitor Group China, please visit our local website at
www.monitor.com/cn
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